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Welcome!

AmeriCorps Member Recruitmeht__ _

We’ll get started in just
a few minutes.

Please open the Conversation
feature in Skype. Click the icon in the
lower left of the screen to open the
feature.

Access the audio recording to

e e e e e R e
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Welcome to today’s presentation on AmeriCorps member recruitment. We'll get started in
just a few minutes.

Please open the Conversation feature in Skype. Click the icon in the lower left of the screen
to open the feature.

Access the audio recording to accompany this presentation at
www.nationalservice.gov/resources.

Alt="AmeriCorps logo”



Today’s Speaker

Barbara Ellen Reynolds

v" AmeriCorps State and National
Senior Program and Project
Specialist

v Former Director of state
commission

v" Former Director of AmeriCorps
State program
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Today’s Speaker
Barbara Ellen Reynolds

AmeriCorps State and National Senior Program and Project Specialist
Former Director of state commission
Former Director of AmeriCorps State program

Alt="Photo of presenter”



Technology Check

+ ON THE PHONE:

The phone lines are muted; the lines will be opened for Q&A at the end of the
presentation.

+ ON SKYPE:

We will use the Conversation box on the left side of your screen throughout the
presentation. Aiso, feel free 1o provide input or ask a question at any time
during the presentation. Please test the Conversation box now with a short
greeting to your colleagues.

+ REPLAY:

Today's presentation will be posted on the National Service Knowledge
Network: www.nationalservice.gov/resources
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Technology Check

ON THE PHONE:
The phone lines are muted; the lines will be opened for Q&A at the end of the
presentation.

ON SKYPE:

We will use the Conversation box on the left side of your screen throughout the
presentation. Also, feel free to provide input or ask a question at any time during the
presentation. Please test the Conversation box now with a short greeting to your
colleagues.

REPLAY:
Today’s presentation will be posted on the National Service Knowledge Network:
www.nationalservice.gov/resources



Today’s Agenda

* Introductions: Who is on today’s session?

« AmeriCorps Member Recruitment Goals and
Expectations

* Recruitment Reality Checks
- n
» Examples from AmeriCorps VISTA

* Recruitment Skills: 30 Second Spot

o -,

[

* Resources
* Q&A and Wrap Up
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Today’s Agenda

Introductions: Who is on today’s session?

AmeriCorps Member Recruitment Goals and Expectations
Recruitment Reality Checks

Basic Recruitment Steps

Examples from AmeriCorps VISTA

Recruitment Skills: 30 Second Spot

Resources

Q&A and Wrap Up



Today’s Content

= This is a new webinar; it builds on existing
webinar content presented for new programs in
the summer, online resources and training
materials, and CNCS staff experiences.

would be very, very welcome;
@cns.gov.

Our discussion today will help CNCS staff
finalize the webinar content and develop
additional online and in-person training content.
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Today’s Content
This is a new webinar; it builds on existing webinar content presented for new

programs in the summer, online resources and training materials, and CNCS staff
experiences.

Your feedback would be very, very welcome; email breynolds@cns.gov.

Our discussion today will help CNCS staff finalize the webinar content and develop
additional online and in-person training content.

Alt="Volunteers providing community service”
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AmeriCorps Program Development Series

The AmeriCorps Program Development Series is designed to help
CNCS grantees launch and lead successful AmeriCorps programs. The
2017 series includes:

Orientation to CNCS and AmeriCorps Grant Management
AmeriCorps Member Recruitment and Selection
National Service Criminal History Checks
Financial Management Systems
AmeriCorps Member Orientation and Training

Member and Site Monitoring and Reporting Requirements
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AmeriCorps Program Development Series

The AmeriCorps Program Development Series is designed to help CNCS grantees launch
and lead successful AmeriCorps programs. The 2017 series includes:

Orientation to CNCS and AmeriCorps Grant Management
AmeriCorps Member Recruitment and Selection

National Service Criminal History Checks

Financial Management Systems

AmeriCorps Member Orientation and Training

Member and Site Monitoring and Reporting Requirements



Introductions

Please use the Conversation box to answer
these questions:

» What is your name?

» What is the name of your agency, AmeriCorps
program, or state commission?

» Where are you right now?

» What is your favorite thing about the winter
holidays?
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Introductions

Please use the Conversation box to answer these questions:

What is your name?

What is the name of your AmeriCorps program or state commission?
Where are you right now?

What is your favorite thing about the winter holidays?



Example

* Barbara
« CNCS
» Washington, DC
« The possibility of show
and the certainty of pumpkin pie
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Example:

Barbara

CNCS

Washington DC

Snow and pumpkin pie



Target Audiences for Today’s Session

« CNCS Direct Programs: Staff of national, multi-state, and

tribal AmeriCorps programs who are responsible for
recruiting AmeriCorps members

« State Service Commissions: Commission staff who train
subgrantees on member recruitment
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Target Audiences for Today’s Session

CNCS Direct Programs: Staff of national, multi-state, and tribal AmeriCorps programs who
are responsible for recruiting AmeriCorps members

State Service Commissions: Commission staff who train subgrantees on member
recruitment
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Today’s Agenda

v'Introductions: Who is on today’s session?

« AmeriCorps Member Recruitment Goals and
Expectations

* Recruitment Reality Checks
- n
» Examples from AmeriCorps VISTA

* Recruitment Skills: 30 Second Spots

* Resources
* Q&A and Wrap Up
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Today’s Agenda:

v'Introductions: Who is on today’s session?—we just completed this item on the
agenda.

AmeriCorps Member Recruitment Goals and Expectations

Recruitment Reality Checks

Basic Recruitment Steps

Examples from AmeriCorps VISTA

Recruitment Skills: 30 Second Spots

Resources

Q&A and Wrap Up
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Member Recruitment Goals

CNCS and AmeriCorps programs will:

« Offer meaningful service opportunities
* Engage a variety of Americans in national service
« Match qualified candidates with service positions
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Member Recruitment Goals
CNCS and AmeriCorps programs will:
Offer meaningful service opportunities

Engage a variety of Americans in national service
Match qualified candidates with service positions

13



Member Recruitment Expectations

* All programs strive for 100% enrollment

* All programs demonstrate continuous

improvement in recruitment efforts
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Member Recruitment Expectations
All programs strive for 100% enrollment

All programs demonstrate continuous improvement in recruitment efforts
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Member Recruitment Reality Checks
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Member Recruitment Reality Checks
Recruitment is an on-going journey.

Alt="Highway with no cars”
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Reality Checks

* Recruitment is part of an overall system of
AmeriCorps program management.

Program =
Evaluation/ AmeriCorps Foundation
Revision Program bUIldlng

Implementation
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Reality Checks

Recruitment is part of an overall system of AmeriCorps program management. One way to
present this management system is with this image, the cycle of AmeriCorps program
development. The cycle has four continuous phases. The first is the vision phase, where
programs articulate the role of AmeriCorps members in serving community needs. The next
phase is foundation-building, where programs create materials to use for recruitment
including policies and procedures and member position descriptions. The third phase is
implementation, where the visible actions of member recruitment occur.; these include
advertising for members and conducting necessary screening steps to insure applicants
meet AmeriCorps and program eligibility requirements. And the fourth phase is program
evaluation and revision, where recruitment efforts are assesses and plans are improved.

Alt="Graphic of 4 Phases of Cycle of AmeriCorps Program Development: Vision,
Foundation-building, Implementation, and Evaluation/Revision”
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Reality Checks

* Recruitment is a team effort.
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Reality Checks
Recruitment is a team effort.

Alt="Group photo of AmeriCorps members”
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Introduction to Member Recruitment

Basic recruitment steps:

Define member position description

Identify pools of AmeriCorps member candidates
Create marketing materials

Train staff, partners to recruit

Promote available positions in all appropriate ways
Conduct screening process to select members

o g R ON =
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Introduction to Member Recruitment

Basic recruitment steps:

Define member position description

Identify pools of AmeriCorps member candidates
Create marketing materials

Train staff, partners to recruit

Promote available positions in all appropriate ways
Conduct screening process to select members
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1. Define Member Position Description

nn
X _ W E

] Purpcse
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1. Define Member Position Description

Member position descriptions capture key elements of program design: community need,
member activities/intervention, and results expected. Single best recruitment tool you
have.

These are some of the key pieces of the position description; these pieces can be useful for
developing other parts of the recruitment strategy: title, purpose, benefits, training.

Alt="AmeriCorps buttons”
Alt="Title"

Alt="Purpose”
Alt="AmeriCorps Member”
Alt="Evaluation”
Alt="Benefits”
Alt="AmeriCorps Member”
Alt="Training”
Alt="AmeriCorps Member”
Alt="AmeriCorps Member”
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2. Identify Pools of AmeriCorps Candidates

* Depending on your program model and member
position description, some or all of these may
apply:

— Schools (high schools, colleges, vocational schools)
— Senior Centers

— Businesses (retiring employees, family members)

— Faith-based Organizations

Vimliimbmme Mambare (feadibiamal sl
= VUIdiieTr vl s (uadiiuviial v

AmeriCorps members)
— Organizations that serve/work with people with disabilities
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2. Identify Pools of AmeriCorps Candidates

Depending on your program model and member position description, some or all of these
pools of member candidates may be appropriate for you. To recruit members, reach out to:

--Schools (high schools, colleges, vocational schools)

--Senior Centers

--Businesses (retiring employees, family members)

--Faith-based Organizations

--Volunteer Centers (traditional volunteers often make outstanding AmeriCorps members)
--Organizations that serve/work with people with disabilities

20



3. Create Marketing Materials

Real World
Brochures, flyers
Displays, exhibits

,‘rtua 'orld

Web postings,
announcements

Website features,
resources

. .
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3. Create Marketing Materials

The third step in member recruitment is create marketing materials. Marketing materials
may be distributed in person (“in the real world) or online, in the virtual world. Examples of
member marketing materials include brochures, flyers, displays, exhibits, web postings and
announcements, and website content and features.

Alt="Real World brochures, flyers, displays, exhibits”
Alt="Web postings, announcements, website features and resources”

21



ok

4. Train Staff and Partners to Recruit

AmeriCorps Senior Corps | Volunteer Generation Fund

4. Train Staff and Partners to Recruit

The next step in member recruitment is training staff and other appropriate partners to
recruit members on your behalf. Again, depending on your program design, this can be a
critical step to help you reach and enroll qualified candidates for all available AmeriCorps
member positions. This is also a step that can take a good deal of time and effort and
constant attention.

Alt="Who? What? When?”
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Train Staff and Partners to Recruit

* Who?
—Depends on program structure and community served

—May include professional recruitment staff, site
placement staff, alumni

- What?
— Available positions and deadlines to apply
— Basic knowledge of AmeriCorps position requirements
and benertits
+ When?
— Recruitment season and beyond
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Train Staff and Partners to Recruit

Who?

Depends on program structure and community served

May include professional recruitment staff, site placement staff, alumni
What?

Available positions and deadlines to apply

Basic knowledge of AmeriCorps position requirements and benefits
When?

Recruitment season and beyond



5. Promote Available Positions

* Real World

— Information sessions
— Public speaking
— One-on-one, direct recruitment
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5. Promote Available Positions

Real World

Information sessions

Public speaking

One-on-one, direct recruitment
Virtual World

Website

Social and Traditional Media
My AmeriCorps Portal
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5. Promote Available Positions

» Real World
— Information sessions
— Public speaking
— One-on-one, direct recruitment
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5. Promote Available Positions

Real World

Information sessions

Public speaking

One-on-one, direct recruitment

Virtual World

Website

Social and Traditional Media

My AmeriCorps Portal—let’s take a minute to focus on the Portal, since it is a recruitment
tool that all programs share no matter their location, design, or type of AmeriCorps
position.



The My AmeriCorps Portal

Programs: List Member
Assignments

Y am/

Individuals: Search for
Service Opportunities
and Apply to Serve

Programs and

Members: Manage the
Service Term(s)

A
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The My AmeriCorps Portal

The My AmeriCorps Portal is an important tool for programs and individuals. Programs use
the Portal to recruit members. Individuals use the Portal to search for service opportunities

and apply to serve in AmeriCorps. And programs and members use the Portal to manage
the service term.

Programs list member assignments
Individuals search for service opportunities and apply to serve

Programs and members manage the service term(s)

Alt="Red arrows directing to sections of text”
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Individual Access Point

My AmeriCorps

d

https:/,’my‘americorps.govfmpﬂogiﬁ.do

Corporatian for

L
NATIONAL&

COMMUNITY
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Individual Access Point

Individuals access My AmeriCorps from the My AmeriCorps login screen. The url is
https://myamericorps.gov/mp/long.do.

On this screen, you can also see that individuals can search listings of available service
opportunities each year.

Alt="Screenshot of myamericorps.gov”
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Program Access Point

e
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Creating an Application
New @
Continuation/Renewal B

amendment @ My Account @
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Program Access Point

Programs access My AmeriCorps from the eGrants homepage. The url for the eGrants

homepage is https://egrants.cns.gov/espan/main/login.jsp.

Alt="Screenshot of eGrants login screen for programs”

B 7 Gramtee edit of appiication ar repart
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Financial Report @
Progress Report @

Cancept Paper B Progress Report Supplement @
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Member Assignment Listings

* Minimum requirements:
— Summary
— Duties and Service Description
— Benefits and Schedule
— Start/End Dates
— Accepting Applications Start/End Dates
— Age Requirement
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Member Assignment Listings

Programs complete the member assignments listings in the Portal. These are the minimum
requirements for posting an opportunity:

--Two line summary of the available position

--Duties and Service Description

--AmeriCorps Benefits and Service Schedule

--AmeriCorps Program Start and end dates, and dates program is accepting applications
--Age Requirement for service in the program, if different than the AmeriCorps minimum age
requirement

29



W |
Training on Member Assignment Listings

ﬁ My AmeriCorps
7 AmeriCorps State Programs

Member Recruitment
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Training on Member Assignment Listings

There are detailed instructions for completing member assignment listings in an online
course posted on the National Service Knowledge Network.

Alt="Screenshot of My AmeriCorps Member Recruitment online course”
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Instructions for Creating Service

Opportunities

Create a Service Opportunity Listing

@ 4 @ Agenda |*I

rerawnn
Asmtestrrs

+ ... Click Recruitment Workbasket
in the left na jonal panel =

eGrants Coaching Unit .i@ﬂﬂendli&

{Forward)
[OF 1 1] =]
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Instructions for Creating Service Opportunities

Alt="Screenshot of instructions to create a service opportunity listing in My AmeriCorps
member recruitment course”
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Missing Page
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Resources for Posting Member Assignments

There are several resources posted on the National Service Knowledge to help you submit
strong AmeriCorps member assignment listings. These include descriptions of the
minimum requirements for member assignment listings, tips and common mistakes to
avoid when posting listings, and a member assignment listing checklist.

It is good to know that the member assignments are reviewed and approved by CNCS. Be
sure to follow the rules for posting to ensure your opportunities go live as quickly as

possible.

Alt="Screenshot of My AmeriCorps listing screenshot”



Heads Up!

* Member assignment listings are reviewed and
approved by CNCS before they go live.

* Be sure to follow the directions and thoroughly
complete your listings to avoid delays in posting.
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Heads Up
Member assignment listings are reviewed and approved by CNCS before they go live.

Be sure to follow the directions and thoroughly complete your listings to avoid delays in
posting.

Alt="Caution road sign”
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Introduction to Member Recruitment

Basic recruitment steps:

Define member position description

Identify pools of AmeriCorps member candidates
Create marketing materials

Train staff, partners to recruit

Promote available positions in all appropriate ways
Conduct screening process to select members

o g R ON =
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Introduction to Member Recruitment

So far we have talked through the first five steps for AmeriCorps member recruitment:

Define member position description

Identify pools of AmeriCorps member candidates
Create marketing materials

Train staff, partners to recruit

Promote available positions in all appropriate ways
Conduct screening process to select members
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6. Conduct Screening Steps

* Program-specific * Minimum AmeriCorps
screening requirements screening requirements:
may include: — Eligibility confirmation
— Phone/Online/In-person — National Service Criminal

Interview(s) History Checks (NSCHC)
— Reference Checks — Application Review,
— Skills Tests Acceptance, Enrollment in My

. . AmeriCorps Member Portal
— Simulations

— Medical Checks
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6. Conduct Screening Steps
The final step is to conduct screening on member candidates.

Program-specific screening requirements may include:
Phone/Online/In-person Interview(s)

Reference Checks

Skills Tests

Simulations

Medical Checks

Minimum AmeriCorps screening requirements:

Eligibility confirmation

National Service Criminal History Checks (NSCHC)

Application Review, Acceptance, Enrollment in My AmeriCorps Member Portal

35



Today’s Agenda

v'Introductions: Who is on today’s session?

v'’AmeriCorps Member Recruitment Goals and
Expectations

v'Recruitment Reality Check

» Examples from AmeriCorps VISTA

* Recruitment Skills: 30 Second Spots
* Resources

* Q&A and Wrap Up
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Today’s Agenda

v'Introductions: Who is on today’s session?

v’ AmeriCorps Member Recruitment Goals and Expectations
v'Recruitment Reality Check

v'Recruitment Steps

Examples from AmeriCorps VISTA

Recruitment Skills: 30 Second Spots

Resources

Q&A and Wrap Up

We have quickly moved through a bit of content today. Next we’ll take a look at what our
colleagues in AmeriCorps VISTA have been doing over the last year to beef up their national
recruitment efforts.

36



Putting Pieces Together

« Examples from VISTA

www.nationalservice.gov/programs/
americorps/americorpsvista
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Putting Pieces Together

Examples from VISTA

You can find links to a number of wonderful VISTA materials on the VISTA page of the CNCS
website at www.nationalservice.gov.
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ok ok
VISTA Recruitment and Marketing Strategy

Clean up digital and print properties

Train and capacitate our stakeholders
(e.g. Sponsors, Supervisors)
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VISTA Recruitment and Marketing Strategy

This is VISTA’s overall recruitment strategy. As of October 2017, staff have completed step
one and made significant strides toward achieving the second goal.

Clean up digital and print properties

Drive candidates to these properties

Expand outreach into new markets

Train and capacitate our stakeholders (e.g., Sponsors, Supervisors)

Alt="Arrows leading to next section of text”
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VISTA Marketing Campaign Successes |

Digital ads: @ AmenComs VISTA @ AmanCorps VISTA

Becaune of my work, more kids. are reading at of above grace ievel Because of My work homeless veterans in My lown now Rave a place 1

* Visually i
ni n
€ gag g I AM MORE ] I AM MORE
« Effective THAN ME. \ THAMN ME.

+ Drove traffic
to website
(next slide)
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S raTteds o E
portal clicks ke dowy o

+ 5 million
impressions
on Facebook b L B Comment - Share o~ ol Lne W Commant » Share o-
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VISTA Marketing Campaign Successes

Over the last year, VISTA has increased staff time and agency resources on improving the
program’s digital efforts. These images show two examples of the updated and tailored
online marketing messages posted by VISTA in 2017.

Alt="Screen shot of VISTA recruitment ad with male photo”
Alt="Screen shot of VISTA recruitment ad with female photo”
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Traffic to VISTA Website and Portal

March 31 - May 31, 2017 2016, same period
(+) Campaign Traffic
MY S g “Organic” traffic
A SU e L
134,547
80,607 SRR, 91,564
Sessions v Sessions
26K clicks to portal 18K clicks to portal
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Traffic to VISTA Website and Portal

CNCS spent a great deal of energy and time building up the program’s web presence. The
data on this slide indicate the improvement and growth seen in the VISTA website and
member portal.

Alt="80,607 sessions”
Alt="134,547 sessions”
Alt="91,564 sessions”
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Billboards and Bus Shelters for VISTA

MMI
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Billboard and Bus Shelters for VISTA

In addition to the digital campaigns, CNCS ran a successful national billboard and bus
shelter ad campaign over the summer 2017, which reached over 100 million impressions
across 21 cities.

Alt="Recruitment billboard of VISTA member”
Alt="Recruitment bus stop advertisement of VISTA member”
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Other VISTA Recruitment Strategies

AmeriCorps Senior Corps | Volunteer Generation Fund

Other VISTA Recruitment Strategies

This year CNCS also focused national recruitment efforts on existing job platforms, and
utilized the agency’s email marketing platform.

Alt="ldealist logo”
Alt="Linked in logo”
Alt="Govdelivery logo”
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Communicate Your
Service Experience

AmeriCorps.gov/Alumni

M
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AmeriCorps VISTA Alumni Engagement

Alumni engagement is an important priority for AmeriCorps VISTA. There are several
resources available on the CNCS website to support alumni engagement.

Alt="AmeriCorps VISTA member and Use Your Ed Award”

Alt="AmeriCorps VISTA member and Find a Job”

Alt="AmeriCorps VISTA member and Communicate Your Service Experience”
Alt="AmeriCorps VISTA member”

Alt="AmeriCorps VISTA member”

Alt="AmeriCorps VISTA member”
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Key Recruitment Skills

Marketing

Speaking
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Key Recruitment Skills

These are some of the skills needed by members of the recruitment team. Again, it is not
expected that one single person will do everything related to recruitment.

At the center of this diagram you see speaking — the ability to clearly describe AmeriCorps
service opportunities in person is foundational. In my program, we provided multiple
training opportunities to build public and interpersonal speaking skills—both general public

speaking and specific speaking on AmeriCorps.

Alt="Pyramid depicting key recruitment skills: marketing, writing, training, and speaking”
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Recruitment Skill Training: 30 Second S_potHS';.

« What is it?

— In-person training for AmeriCorps members and Service
Site partners

— Skill building activity to help sites recruit members; help
members promote AmeriCorps and recruit volunteers

— Provided as part of site partner orientation at start of the
recruitment season
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Recruitment Skill Training: 30 Second Spots

One activity created by Vol MD staff is called 30 Second Spots. It is a short, interactive
workshop for site staff and AC members.

In-person training for AmeriCorps members and Service Site partners

Skill building activity to help sites recruit members; help members promote AmeriCorps
and recruit volunteers

Provided as part of site partner orientation at start of the recruitment season

Provided to enrolled AmeriCorps members in pre-service training
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30 Second Spots

« Structure

— Full group introduction, purpose of training (5 minutes)
— Full group brainstorm: What is AmeriCorps? (10 minutes)

— Individual work: Draft 30 second spot (60-75 spoken words) (10
minutes)

— Pairs: Present 30 second spot, receive feedback (5 minutes)
— Individual work: Improve spot (5 minutes)

— Pairs: Present spot and receive feedback (5 minutes)

— Full group debrief and wrap-up (10 minutes)
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30 Second Spots
Structure

Full group introduction, purpose of training (5 minutes)

Full group brainstorm: What is AmeriCorps? (10 minutes)

Individual work: Draft 30 second spot (60-75 spoken words) (10 minutes)
Pairs: Present 30 second spot, receive feedback (5 minutes)

Individual work: Improve spot (5 minutes)

Pairs: Present spot and receive feedback (5 minutes)

Full group debrief and wrap-up (10 minutes)
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30 Second Spots

» What makes this activity useful?
— Highly interactive
—Directly and immediately applicable to work and service

— Allows a lot of personalization and creativity for each
person

— Can be enhanced with sample spots, recommended
language, demonstrations by program staff and alumni

—Can be a great training opportunity for 2"d year
members to lead
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30 Second Spots

What makes this activity useful?

Highly interactive

Directly and immediately applicable to work and service

Allows a lot of personalization and creativity for each person

Can be enhanced with sample spots, recommended language, demonstrations by program
staff and alumni

Can be a great training opportunity for 2nd year members to lead
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What’s next?

Find more information on and resources for member recruitment:

v Check out e-Courses and program resources on the National Service
Knowledge Network:

« www.nationalservice.gov/resources/americorps

v Use media and marketing materials available on CNCS website:
« www.nationalservice.gov/resources/americorps

v" Connect with your national service colleagues: State Service
Commissions, tribal programs, and national/multi-state programs
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What’s next?
Find more information on and resources for member recruitment:

Check out e-Courses and program resources on the National Service Knowledge Network:
www.nationalservice.gov/resources/americorps

Use media and marketing materials available on CNCS website:
www.nationalservice.gov/resources/americorps

Connect with your national service colleagues: State Service Commissions, tribal programs,
and national/multi-state programs
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Today’s Agenda

v'Introductions: Who is on today’s session?

v'’AmeriCorps Member Recruitment Goals and
Expectations

v'Recruitment Reality Check

v'Examples from AmeriCorps VISTA
v'Recruitment Skills: 30 Second Spots

* Resources
* Q&A and Wrap Up

NATIONAL&
"OMMUNITY

ERVICE #a =

.
C
S

AmeriCorps Senior Corps | Volunteer Generation Fund

Today’s Agenda

v'Introductions: Who is on today’s session?

v’ AmeriCorps Member Recruitment Goals and Expectations
v'Recruitment Reality Check

v'Recruitment Steps

v'Examples from AmeriCorps VISTA

v'Recruitment Skills: 30 Second Spots

Resources

Q&A and Wrap Up

We have quickly moved through a bit of content today. Next we’ll take a look at what our
colleagues in AmeriCorps VISTA have been doing over the last year to beef up their national
recruitment efforts.
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What questions
do you have?
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What questions do you have?
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Contact Information

* Please share feedback on today’s presentation!
* What was useful?
* How can this session be improved?

Send your comments to:
Barbara Ellen Reynolds
breynolds@cns.gov
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Contact Information

Please share feedback on today’s presentation!
What was useful?
How can this session be improved?

Send your comments to:
Barbara Ellen Reynolds
breynolds@cns.gov
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Upcoming Training

* Next AmeriCorps Program Development
Webinar:

December 14, 3:00 — 4:30 pm Eastern

T, - .

Evaluation
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Upcoming Training
Next AmeriCorps Program Development Webinar:

December 14, 3:00 — 4:30 pm Eastern
Topic: AmeriCorps Member Supervision and Evaluation

pic: AmeriCorps Member Supervision and
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Thank You!
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Thank you for participating in today’s presentation.

Alt="AmeriCorps member tutoring youth”
Alt="AmeriCorps member”

Alt="Group of AmeriCorps members”
Alt="AmeriCorps member speaking at podium”
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